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Description automatically generated]Curriculum Mapping NHS Social Care Careers from 18 year old crash recovery – simulation video
Context
By watching the 5 videos and working through the accompanying worksheets pupils can now learn about a career in the NHS and Social Care. Through the Jay Perez Story video pupils follow a teenager who has been in a road traffic accident. The simulation follows Jay from emergency care, through surgical intervention and during his after care. Pupils will encounter over twenty different health professionals who support Jay’s immediate medical needs and help him on his road to recovery. The videos have been created by The South Yorkshire Integrated Care Board.
The aim of the series of package is to support pupil understanding of the roles available in health and social care and to support career learning. The package is designed to be used flexibly and will provides sufficient content for up to 3 x 50-minute lessons. The package includes 5 x video shorts, 5 x Activity Sheets, 5 x Answer Sheets and a Career Finder Activity Worksheet. The simulation videos and all resources are available free of charge.
How to use the resources
The resources are designed to help teachers deliver varied and authentic lesson content that stretches students and meets curriculum attainment targets. 
We have not included lesson plans within this project, so that you can select activities and determine timings depending on your aims, the needs of your students, and the time you have available.

You will need a whiteboard or projector to view the videos collectively. We also recommend that students have access to ICT where possible, as the activities involve individuals watching the videos and responding to them. If your school uses a virtual learning environment, you may want to use it to share resources with students.

Learning Outcomes from PSHE Curriculum Core Theme 3: Learning opportunities Living in the Wider World 
	Key Stage 2 - PSHE – Economic Wellbeing, Aspirations and Career
Pupils should have the opportunity to learn: 
L26. that there is a broad range of different jobs/careers that people can have; that people often have more than one career/type of job during their life 
L27. about stereotypes in the workplace and that a person’s career aspirations should not be limited by them 
L28. about what might influence people’s decisions about a job or career (e.g. personal interests and values, family connections to certain trades or businesses, strengths and qualities, ways in which stereotypical assumptions can deter people from aspiring to certain jobs) 
L29. that some jobs are paid more than others and money is one factor which may influence a person’s job or career choice; that people may choose to do voluntary work which is unpaid
L30. about some of the skills that will help them in their future careers e.g. teamwork, communication and negotiation 
L31. to identify the kind of job that they might like to do when they are older 
L32. to recognise a variety of routes into careers (e.g. college, apprenticeship, university).

Key Stage 3 - PSHE CORE THEME 3: Learning Opportunities Living in the Wider World 
Students Learn: Learning Skills
L4. the skills and attributes that employers value 
L5. the skills and qualities required to engage in enterprise
L6. the importance and benefits of being a lifelong learner
Students Learn: Choices and Pathways
L7. about the options available to them at the end of key stage 3, sources of information, advice and support, and the skills to manage this decision-making process 
L8. about routes into work, training and other vocational and academic opportunities, and progression routes 
L9. the benefits of setting ambitious goals and being open to opportunities in all aspects of life 
L10. to recognise and challenge stereotypes and family or cultural expectations that may limit aspirations
Students Learn: Work and Career
L11. different types and patterns of work, including employment, self-employment and voluntary work; that everyone has a different pathway through life, education and work 
L12. about different work roles and career pathways, including clarifying their own early aspirations

Key Stage 4 - PSHE CORE THEME 3: Learning Opportunities Living in the Wider World 
Students Learn: Learning Skills
L1. to evaluate and further develop their study and employability skills 
L2. to evaluate their own personal strengths and areas for development and use this to inform goal setting 
L3. how their strengths, interests, skills and qualities are changing and how these relate to future career choices and employability
Students Learn: Choices and Pathways
L4. about the range of opportunities available to them for career progression, including in education, training and employment 
L5. about the need to challenge stereotypes about particular career pathways, maintain high aspirations for their future and embrace new opportunities 
L6. about the information, advice and guidance available to them on next steps and careers; how to access appropriate support and opportunities
Students Learn: Work and Career
L7. about the labour market, local, national and international employment opportunities 
L8. about employment sectors and types, and changing patterns of employment to research, secure and take full advantage of any opportunities for work experience that are available 
L9. to research, secure and take full advantage of any opportunities for work experience that are available
L10. to develop their career identity, including values in relation to work, and how to maximise their chances when applying for education or employment opportunities
Students Learn: Employers Rights and Responsibilities
L13. the skills and attributes to manage rights and responsibilities at work including health and safety procedures 
L14. about confidentiality in the workplace, when it should be kept and when it might need to be broken 

Key Stage 5 - PSHE CORE THEME 3: Learning Opportunities Living in the Wider World 
Students Learn: Choices and pathways 
L1. to be enterprising in life and work 
L2. to set realistic yet ambitious career and life goals which are matched to personal values, interests, strengths and skills
L3. to evaluate the ‘next step’ options available, such as higher education, further training or apprenticeships, and gap year opportunities 
L4. the implications of the global market for their future choices in education and employment work and career 
L7. how to recognise career possibilities in a global economy Employment rights and responsibilities 
L9. the importance of professional conduct and how it can be demonstrated in different workplaces including following health and safety protocols 

*Please note the Programme of Study (PoS) relevant to PSHE CORE THEME 3: Learning Opportunities Living in the Wider World are not statutory
https://www.psheassociation.org.uk/system/files/PSHE%20Association%20Programme%20of%20Study%20for%20PSHE%20Education%20%28Key%20stages%201%E2%80%935%29%2C%20Jan%202020_1.pdf


	Gatsby Benchmarks

	https://www.gatsby.org.uk/education/focus-areas/good-career-guidance

Schools are also required to meet the Gatsby Benchmarks. Those which are directly relevant to this investigation include:
1 – A stable careers programme key measures for success relevant to the project:
All elements of the school community should have a grasp of and understanding of the schools career programme, governors, teachers, students, wider school community.
4 – Linking curriculum learning to careers
This was specifically written with all subjects in mind. However the report in its guidance also states that the principle is relevant and applicable across all subjects. Key question for teachers - What are the career opportunities arising from your subject?

5 – Encounters with employers and employees
This benchmark as the others do, also contributes to benchmark 1. All pupils from the age of 11 should have at least 1 meaningful encounter with employers each year.



	Other additional curriculum opportunities and courses which could utilise the videos to support learning

	Year or age
	Key Stage
	Qualification level 
	Exemplar qualifications and National Curriculum links
	Units covered and Learning Outcomes
	Notes

	10/11
	4
	L1, L2
	Cambridge Nationals Health and Social Care L1/L2 Award/Certificate
	Mandatory Unit
OCR R022: Communicating and working with individuals in health, social care and early years settings 
- centre assessed and moderated by

Optional Unit 
R026: Planning for employment in health, social care and children and young people’s workforce
– centre assessed and moderated by OCR

https://www.ocr.org.uk/qualifications/cambridge-nationals/health-and-social-care-level-1-2-j801-j811
	30 GLH
Students explore different types of communication. They learn about the importance of effective communication to connect with individuals using care services, and they develop their understanding of how the way they communicate impacts on an individual’s care.

30 GLH
Students develop their knowledge of the wide range of career paths and opportunities in the care sector, including entry points and the qualifications required. They find out about both the challenges and the rewards, enabling them to make informed decisions about the career path they may wish to follow and prepare a personal career plan.
Will be reviewed 31st December 2024

	Aged 16+
	5
	L2
	Cambridge Technical Health and Social Care
	Level 2 Cambridge Technical Award in Supporting Health, Social Care and Childcare Services 
Level 2 Cambridge Technical Certificate in Health and Social Care 
Level 2 Cambridge Technical Diploma in Health and Social Care
	No clear employer or career based unit but resources could be used for context
https://www.ocr.org.uk/Images/260585-cambridge-technicals-health-and-social-care-summary-brochure.pdf


	Aged 16+
	5
	L3
	Cambridge Technical Health and Social Care
	Level 3 Cambridge Technical Certificate in Health and Social Care Level 3 Cambridge Technical Extended Certificate in Health and Social Care 
Level 3 Cambridge Technical Foundation Diploma in Health and Social Care 
Level 3 Cambridge Technical Diploma in Health and Social Care  
Level 3 Cambridge Technical Extended Diploma in Health and Social Care
https://www.ocr.org.uk/qualifications/cambridge-technicals/health-and-social-care/

Unit 11 Career Planning for Health and Social Care – Optional Unit for Diploma and Extended Diploma
	2016 suite will be reviewed 31st December 2023

Unit 11
This unit will support your students in understanding the career pathways available to them and the requirements and attributes needed in order to succeed. They will explore the roles and responsibilities in health and social care sectors and consider the entry requirements and skills needed for different roles. They'll look at the organisational structure and career pathways in the sector they want to pursue. Students will then be able to make informed choices when considering their career pathway in health and social care.



	KS3 PSCHE – Indicative scheme of work

	Lesson Number
	Title
	Learning outcome/s
	Content summary and activities 

	1
	Part 1: The Emergency
	· To understand the skills needed for different job roles in the NHS
· To understand how and when different decisions are made in the workplace.
	Activity Sheet 1, including a link to video clip (6 mins)
1. Call handler / emergency medical dispatcher
· Why do you think George, the Emergency Call Handler asks ‘is the patient breathing’ and ‘is the patient conscious’ before asking what happened?
· What does your answer tell you about the importance of George’s job as a Call Handler and what skills does George need?
· Did you know that you don’t need to go to university to become a Call Handler?
· Does that surprise you? Why?
2. Paramedics
·  By the time Jay arrived at the hospital, Jay has already been assessed and treated by the Paramedics. What have they done to help him? Tick all that you think apply?
a) Given him pain killers (morphine) for the pain
b) Put a brace on his leg to keep it still and more comfortable
c) Dressed the wounds on his arm and face
d) Given him a drink of water
3. Emergency Care Nurse / Practitioner
· Sonia the Emergency Care Practitioner decides to take a blood sample from Jay in case he has lost a lot of blood at the scene. Why is it important to check this?
· What would the lab staff be looking at in the blood sample, to decide if Jay has lost a lot of blood?:
a) HIV/Hepatitis
b) Red cell count
c) Blood group
d) Blood alcohol level

	2
	Part 2: In the Operating Department
	· To be able to use the internet to research different job roles within the NHS
· To understand the different types of roles there are in the workplace.
· To understand how people with different roles communicate and work together in teams.
	Activity Sheet 2, including a link to video clip (4 mins 30)
Activity 1 – The Operating Theatre Team
· It takes a lot of people to carry out just one operation. Everyone has a different part to play to make the operation successful and safe. Please go to NHS Careers A to Z www.stepintothenhs.nhs.uk to find out more about the following roles. In each case write a short paragraph explaining what the person does in their job within the operating department:
1. Operating Department Practitioner
2. Diagnostic Radiographer
3. Surgeon

Activity 1 – The Operating Theatre Team (continued)
· Now go to www.healthcareers.nhs.uk and use the search function to research the following 3 roles. Again write a short paragraph explaining what the person does in their job within the operating department:
1. Theatre Nurse
2. Theatre Support Worker
3. Anaesthetist


Activity 3
· Now draw a spider diagram or thought cloud showing how you think the 6 roles work together to get the job done. Think about what specialist skills and knowledge team members have. Also think about the attributes they use to bring their skills together so that they work as one coordinated team.

	3
	Part 3: On the Ward
	· To understand and appreciate how employees in the NHS communicate with patients, and why they take a particular approach.
	Activity Sheet 3, including a link to video clip (5 mins)
Now the operation on Jay’s leg is over we see the pace settle down a little and the staff start to concern themselves with some of Jay’s less urgent needs. 
1. Why do you think the Nurse and Porter chat to Jay about football? Do you think it is unprofessional, a waste of time? Or is it important? Explain the reasons for your answer. 
2. James the Service Assistant checks that Jay has eaten his food. Why does he check? Is he just being nosey? Why is it important to know if the patient is eating and drinking? 
3. The doctors see Jay. Doctors are responsible for deciding when it’s safe for a patient to go home. Which of the following do they check and arrange before he can go home?
a) How Jay is feeling
b) The pulse in his foot to check his blood circulation is ok
c) Medicines to take home
d) An x-ray of his leg
e) Referral to an occupational therapist
 

	4
	Part 4: At home
	· To understand the range of job roles, responsibilities and job settings within an employment sector
· To understand routes in, training roles and how work-based training and apprentices look in practice
	Activity Sheet 4, including a link to video clip (4 mins)
· Who is the first person to notice that Jay doesn’t seem to be his usual self. What skills do you see James use and how does he help Jay?
· It seems that Jay still needs a lot of support since leaving the hospital.  Try and think of three reasons why it is better for Jay to get this support at home rather than stay in the hospital.  Write your answers:
· Miriam, the Trainee Nursing Associate just sits there doing nothing! True or False? Discuss…..


	5
	Part 5: At the GP’s
	· To understand the knowledge, skills and attributes required to work in specific roles
· To understand the patient/professional relationship and the role of the patient in managing their own health
	Activity Sheet 5, including a link to video clip (6 mins)
1. [bookmark: _Hlk115256995]There is a difficult moment at the GP visit when Jay discloses that he is suffering with his mood and mental health.  What words from the list below best describe the Doctor’s reaction to Jay at this point?  You can choose as many as you like:
professional, calm, excited, prepared, shocked, horrified, supportive, practical, disinterested,     helpful, concerned, emotional, unprepared, angry
2. [bookmark: _Hlk115257162]Considering the role of a GP and how this differs from the role of the other doctors that Jay saw.
a) First let’s have a reminder of the different types of doctors we met in the videos:
	Job Title
	Role (match each job title to the options 1) – 4) below

	Trauma and Orthopaedic Surgeon
	

	Consultant Anaesthetist
	

	Foundation Year Doctor
	

	GP or General Practitioner
	


1. A hospital-based doctor who uses specialist medications to keep patients asleep, unable to feel pain and alive during surgery
2. A doctor in who is still in training
3. Provides day to day support for patients in the community
4. A hospital-based doctor specialising in emergency surgery and surgery of the bones
b) How do you think the GP role differs from the role of the hospital doctors?
3. What does Jay mean when he says “it was almost worth having the accident”.  Can it ever be a good thing to break your leg? Discuss…..


	Career Finder Activity using the process:  investigate – select – research – reflect – action plan


	Lesson Number
	Title
	Learning outcome/s
	Content summary and activities 

	6
	Health & Care – Investigating Careers

	· To investigate, select, research, reflect and action plan for a career in health or care

	Worksheet 
This worksheet has been designed to support you with your career decision-making skills.  The activity focuses on careers in health and care.  The skills you will learn can be used for careers in other sectors, but you may find a health-related career that is perfect for you

1. Investigate:  Complete the quiz on the Health Careers website.  Go to:  https://www.healthcareers.nhs.uk/findyourcareer or type “NHS Career Quiz” in your browser
Complete the questions as honestly as possible. They are about your personal preferences.  Your gut reaction is fine, you do not need to overthink your answers.

2.    Select your preferred career. The quiz will generate 3 good matches, click on “more matches” to see what else is suggested.  You can get up to 12 career matches.  Choose your top 3 – those that you are most interested in or like the sound of.  If you’re not sure what the career is then click the job title for more information. 
List your 3 top choices:

3.  Research your career
a) What are some of the daily tasks in the job role? 
b) Is it shift work?
c) How much will you earn? Will you earn more after a few years, or with shift work?
d) Do you need to go to university for this career? Can you step straight into work, or via an apprenticeship?
e) What training or qualifications are employers or universities looking for to get into this job or training?  (e.g. GCSE’s, A Level’s, HTC’s, T Levels).

4.   Reflect
Time to think about the skills do you need for this career?  Think about skills listed in the skills builder.  This website will take you to these skills, there you’ll be able to click on the skills to see more:  https://www.skillsbuilder.org/universal-framework

f) What skills do you think you need for this type of work?  Why?

5.   Action Plan
What would be your next steps if you wanted to go into your chosen career?  Make a list of some of the actions. (Tip: you could think about subject options, grades, post 16 choices, volunteering, work experiences and extracurricular activities)
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